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TAB A 


Rating Distribution by Career Service 


25X9A2 



Outstanding 

Strong 

Proficient 

Adequate 

Weak 

23.4$ 

48.2$ 

24.3$ 

3.6$ 

• 5$ 

7.2$ 

66.6$ 

24.7$ 

1.4$ 

0 . 1 $ 

7-0 $ 

63.5$ 

27.8$ 

1.6$ 

0 . 1 $ 

6.7$ 

64.0$ 

27.8$ 

1.4$ 

0 . 1 $ 

9.3$ 

60.4$ 

28.7$ 

1.6$ 

0.0$ 
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TAB B 


(When Filled In) 


FITNESS REPORT 


EMPLOYEE SERI Aw. 


*1.. '.“'Cl i A 


GENERAL 


i 1 . NAME 


(Last) 


(First) 


(Middle) 


•; o. OFFICIAL POSITION TITLE 


-5 £ C K (X) TYPE OF APPOINTMENT 


j C AREER 


RESERVE 


TEMPORARY 


iER’PROVISIONAL (See instructions - Section C) 


special (Specify): 


jn. DATE REPORT DUE IN O.P. 


2. DATE OF BIRTH 3. SEX 


7. OFF/DIV/BR OF ASSIGNMENT 


4. GRADE | 5. SD 


8. CURRENT STATION 


10. CHECK (X) TYPE OF REPORT 


REASSIGNMENT SUPERVISOR $ 


5YEE | 


REASSIGNMENT EMF 


SPECIAL (Specify): 


12. REPORTING PERIOD (From- to-) 


CTi ON B 

■ V/eok 


PERFORMANCE EVALUATION 


Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this cat. 
positive remedial action. The nature of the action could range from counseling,^ further training. 


gory requires 
?o piecing on 


“ Adequate 


: ^ 
i G 


probation, to reassignment or to separation. Describe action taken or proposed in Section C. 

Performance' meets all requirements. It is entirely satisfactory and is characterized neither by denciency nor 
excellence. 

Performance is more than satisfactory. Desired results are being produced in a proficient manner. 
Performance is characterized by exceptional proficiency. 

- Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the pervormcnee or 
others doing similar work as to warrant special recognition. 

SPECiRCDUTIEr 


- proficient 

■ St rong 


- r up to six of the most important specific duties performed during the rating period. Insert rating letter wmch besv 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. . 
'.iVih suoervisory responsibilities MUST be rated on their ability to supervise f indicate number oi employees supervise .... 


ciriLes rr.e 
i employees 


sory respon 
icTFic DUTY NO. t 


! SPECIFIC DUTY NO. 2 


LETTER j 


^SPECIFIC DUTY NO. 3 

1 

i 


R A s' I ! i G 
LETTER 


PECIFIC DUTY NO. 4 


iNG l 
; T T E K jj 


: -TECIFIC DUTY NO. 5 


OVERALL P- 


OKMANCE IN CURRENT POSITION 


I 


his effectiveness in his current position such as 


n(o account everything about the employee which influences ... - , - . l-l:.. 

ductivity, conduct on |ob, cooperativenoss, pertinent personal t, ait., or habit-, c .. 
ulor limitations or talents. Based on your knowledge of employee's overall performance during the raring F-m 

to the statement v/hich most accurately reflects his level at perrorm .nci 


of specific duties, productivity, 
itatior 

• luce tho letter in the rating box corresponding 


For this report period designate how many employees of this grade you ha 
rated . If more than one, indicate number in each category. 


Outstanding 

Strong 

Proficient 

Adequate 

Weak 

[.For Release -20( 

11/05/01: CIA 

-RDP82-00357R0C 

0600440048=6 - 




